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Board of Trustees Policy FFI (LOCAL)

STUDENT WELFARE:
FREEDOM FROM BULLYING

Note: This policy addresses bullying of District students. For provisions regarding discrimination
and harassment involving District students, see FFH. Note that FFI shall be used in conjunction
with FFH for certain prohibited conduct. For reporting requirements related to child abuse and

neglect, see FFG.

BULLYING
PROHIBITED

DEFINITION

RETALIATION

EXAMPLES

FALSE CLAIM

The District prohibits bullying as defined by this policy. Retaliation
against anyone involved in the complaint process is a violation of
District policy and is prohibited.

Bullying occurs when a student or group of students engages in
written or verbal expression, expression through electronic
means, or physical conduct that occurs on school property, at a
school-sponsored or school-related activity, or in a vehicle
operated by the District and that:

1. Has the effect or will have the effect of physically harming a
student, damaging a student’s property, or placing a student
in reasonable fear of harm to the student's person or of
damage to the student’s property; or

2. Is sufficiently severe, persistent, and pervasive enough that
the action or threat creates an intimidating, threatening, or
abusive educational environment for a student.

This conduct is considered bullying if it:

1. Exploits an imbalance of power between the student
perpetrator and the student victim through written or verbal
expression or physical conduct; and

2. Interferes with a student’s education or substantially disrupts
the operation of a school.

The District prohibits retaliation by a student or District employee
against any person who in good faith makes a report of bullying,
serves as a witness, or participates in an investigation.

Examples of retaliation may include threats, rumor spreading,
ostracism, assault, destruction of property, unjustified
punishments, or unwarranted grade reductions. Unlawful
retaliation does not include petty slights or annoyances.

A student who intentionally makes a false claim, offers false
statements, or refuses to cooperate with a District investigation
regarding bullying shall be subject to appropriate disciplinary
action.
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TIMELY
REPORTING

REPORTING
PROCEDURES
STUDENT REPORT

EMPLOYEE
REPORT

REPORT FORMAT

PROHIBITED
CONDUCT

INVESTIGATION
OF REPORT

CONCLUDING THE
INVESTIGATION

NOTICE TO
PARENTS

DISTRICT ACTION
BULLYING

Reports of bullying shall be made as soon as possible after the
alleged act or knowledge of the alleged act. A failure to
immediately report may impair the District’s ability to investigate
and address the prohibited conduct.

To obtain assistance and intervention, any student who believes
that he or she has experienced bullying or believes that another
student has experienced bullying should immediately report the
alleged acts to a teacher, counselor, principal, or other District
employee

Any District employee who suspects or receives notice that a
student or group of students has or may have experienced bullying
shall promptly notify the principal or designee.

A report may be made orally or in writing. The principal or
designee shall reduce any oral reports to written form.

The principal or designee shall determine whether the allegations
in the report, if proven, would constitute prohibited conduct as
defined by policy FFH, including dating violence and harassment
or discrimination on the basis of race, color, religion, gender,
national origin, or disability. If so, the District shall proceed under
policy FFH. If the allegations could constitute both prohibited
conduct and bullying, the investigation under FFH shall include a
determination on each type of conduct.

The principal or designee shall conduct an appropriate
investigation based on the allegations in the report. The principal
or designee shall promptly take interim action calculated to
prevent bullying during the course of an investigation, if
appropriate.

Absent extenuating circumstances, the investigation should be
completed within ten District business days from the date of the
initial report alleging bullying; however, the principal or designee
shall take additional time if necessary to complete a thorough
investigation.

The principal or designee shall prepare a final, written report of the
investigation. The report shall include a determination of whether
bullying occurred, and if so, whether the victim used reasonable
self-defense.

If an incident of bullying is confirmed, the principal or designee
shall promptly notify the parents of the victim and of the student
who engaged in bullying.

If the results of an investigation indicate that bullying occurred, the
District shall promptly respond by taking appropriate disciplinary
action in accordance with the District's Student Code of Conduct
and may take corrective action reasonably calculated to address
the conduct.
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Klein Independent School District

Student Guidelines for Acceptable and Responsible Use of

Technology Resources

These guidelines are provided so that students and parents are aware of the
responsibilities students accept when they use District-owned computer hardware,
operating system software, application software, stored text, data files, electronic mail,
local databases, removable media, digitized information, and communication technologies
on the Klein Independent School District network. In general, this requires efficient, ethical,
and legal utilization of all technology resources.

1.

Expectations

a.

Student use of computers, other technology hardware, software, and computer
networks, including the Internet, is an integral part of the instructional program
directed by teachers. Technology tools are to be used for learning.

All users are expected to follow existing copyright laws. Copyright guidelines
are posted and/or available in the media center of each campus as well as
posted on the District’s web site.

Although the District has an Internet safety plan in place, students are expected
to notify a staff member whenever they come across information or messages
that are inappropriate, dangerous, threatening, or make them feel
uncomfortable.

Students who identify or know about a security problem are expected to convey
the detalils to their teacher or campus/district administrator without discussing it
with other students.

Unacceptable conduct includes but is not limited to the following:

a.

Using the network for illegal activities, such as copyright, license, or contract
violations or downloading inappropriate materials, viruses, and/or software,
including but not limited to hacking and host file sharing software.

Using the network for financial or commercial gain, advertising, or political
activities.

Accessing or exploring online content that does not support the curriculum
and/or is inappropriate for school assignments, including but not limited to
pornographic sites.

Vandalizing, tampering, or accessing without permission, equipment, programs,
files, software, system performance, or other technology. Use or possession of
hacking software is strictly prohibited.

Causing congestion on the network or interfering with the work of others, e.g.,
chain letters, jokes, or pictures to lists or individuals.

Unauthorized or non-curricular use of online video, music or streaming content.
Gaining unauthorized access anywhere on the network.

Invading the privacy of other individuals.
-124-



i. Using another user’s account, password, or ID card or allowing another user to
access your account, password, or ID.

j- Coaching, helping, joining or acquiescing in any unauthorized activity on the
network.

k. Posting anonymous, unlawful, or inappropriate messages or information on
district-owned and/or district-supported technology resources.

Engaging in sexual harassment or using any language of a sexual or otherwise
objectionable nature (e. g., racist, terroristic, abusive, threatening, demeaning,
stalking, or slanderous) in public or private messages.

m. Falsifying permission and/or authorization of identification documents.

n. Obtaining copies of or modifying files, data, or passwords belonging to other
users on the network without authorization.

0. Knowingly placing a computer virus on a computer or network.

p. Transmission of any material that is in violation of any federal or state law. This
includes, but is not limited to confidential information, copyrighted material,
threatening or obscene material, and computer viruses.

Acceptable and Responsible Use Guidelines
a. General Guidelines

(1) Students are responsible for the ethical and educational use of technology
in the District and when a district-owned device is used out of district.

(2) Students will have access to available forms of electronic media and
communication that is in support of education and research, and in support
of the educational goals and objectives of the District.

(3) Alltechnology policies and restrictions must be followed.

(4) Access to the District's computer online services is an educational
expectation and student responsibility. Each student will be required to
sign and adhere to the Acceptable and Responsible Use Guidelines
Agreement.

(5 When placing, removing, or restricting access to data or online services,
school officials shall apply the same criteria of educational suitability used
for other education resources.

(6) Parents concerned with the District's computer online services at their
child’s school should refer to the EFA (LOCAL): Instructional Resources:
Instructional Material Selection and Adoption policy and follow the stated
procedure.

(7) Any parent wishing to restrict their children’'s access to any District
computer online services will need to provide this restriction request in
writing. Parents will assume responsibility for imposing restrictions only on
their own children.

b.  Network Etiquette
(1) Be polite.
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(2) Use appropriate language.

(3) Do not reveal personal data (i.e. home address, phone number, or phone
numbers of other people) or arrange any face-to-face meetings with
persons online.

(4) Remember that the other users of technology are human beings whose
culture, language, and humor have different points of reference from your
own.

(5) Users should be discrete when forwarding email and it should only be
done on a need-to-know basis.

C. Email and Online Communication Tools

(1) Students are provided access to email accounts and online
communication tools for required classwork, peer collaboration, and
educational uses tied to learning standards.

(2) Email transmissions and all other online communications, as well as
stored or transmitted data, or any other use of district-owned technology
resources by students or any other user is subject to being monitored at
any time by designated staff to ensure appropriate use.

(3) All contents of email and online communications accessed through Klein
ISD technology resources are the property of the District. Students may
have no expectation of privacy on any information stored on Klein ISD’s
network, accessed from Klein ISD’s network, or used within Klein ISD’s
network. Appropriate district and school officials may monitor a technology
device or access its contents at any time in accordance with this policy
and applicable law.

Consequences

The student in whose name a system account and/or computer hardware is issued
will be responsible at all times for its appropriate use.

Noncompliance with the guidelines published here, in the Student Handbook /
Student Code of Conduct, and in Board policy CQ may result in suspension or
termination of technology privileges and disciplinary action. Use or possession of
hacking software is strictly prohibited and violators will be subject to consequences
in the Student Handbook / Student Code of Conduct. Violations of applicable state
and federal law, including the Texas Penal Code, Computer Crimes, Chapter 33, may
result in criminal prosecution, as well as disciplinary action by the District.

The District cooperates fully with local, state, or federal officials in any investigation
concerning or relating to violations of computer crime laws. In addition, contents of
email and network communications are governed by the Texas Public Information
Act, and therefore, may be subject to public disclosure as required by law.

Any attempt to alter data, the configuration of a computer, or the files of another user
without the consent of the individual, campus or district administrator, will be
considered an act of vandalism and subject to disciplinary action in accordance with
the Student Handbook / Student Code of Conduct.
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5.

Web 2.0 and Social Media Tools

a. Approved for Classroom Use

(1)

(2)

Klein ISD students, under the supervision and guidance of their teachers,
will use Web 2.0 and social media tools commonly used in K-12
education today as part of instruction in their classrooms.

Students use these tools to meet the communication, collaboration,
creation, research, and information fluency skills required by the Texas
Essential Knowledge and Skills (TEKS). Tools such as these are hosted
on the Internet making some of the students’ work and/or other
information relating to students visible to parents/guardians/relatives, and
in some circumstances, other Internet users around the world.

b. Safety

(1) When using Web 2.0 and social media tools, the following safeguards are

(@)

in place to protect and assure the safety of students. Please be aware
that in some instances:

¢ Individual or identifiable profiles (which include personally identifiable
information of students such as first and last name, campus, home
address, email address, etc.) may be used that are open to the public.

e Public viewing and commenting might occur on district-approved
sites.

o Classroom lessons or projects may require publicly identifiable
student information (first and last name, campus, home address,
email address, etc.) to be made available on the Internet.

Use of these tools must be in accordance with the Klein ISD’s Policies

and Procedures including but not limited to these Acceptable and
Responsible Use Procedures.
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RESOLUTION OF COMPLAINTS ARISING UNDER CERTAIN
FEDERAL ANTI-DISCRIMINATION LAWS

Assurance

The Klein Independent School District does not discriminate on the basis of race, color, national
origin, sex, age, or handicap in admission or access to, or treatment or employment in, its programs
and activities.

Scope

Any individual who believes that Klein ISD has engaged in discrimination in violation of Section 504
of the Rehabilitation Act of 1973 (Section 504), Title Il of the Americans with Disabilities Act, Title
IX of the Education Amendments of 1972 (Title IX), or the Age Discrimination Act of 1975 (Age Act)
may file a complaint in accordance with the procedures set forth below. However, these procedures
do not apply to certain complaints that may arise under the same statutes, such as sexual
harassment under Title IX or an inappropriate educational plan under Section 504. The following
types of complaints are governed by other policies/procedures:

1. Allegations of sexual harassment:. See KISD Board Policies DIA (employees) and FFH
(students).

2. Allegations regarding a Section 504 student’s identification, evaluation, or educational
program: See KISD Board Policy FB.

3. General complaints by parents, residents, or individuals other than employees: See
KISD Board Policy FNG.

4. Complaints by employees regarding conditions of work, discrimination in employment,
whistleblower complaints, compensation, or job classification: See KISD Board Policy
DGBA.

5.  Any other claim to which a specific process detailed in KISD Board Policy or an
Administrative Directive applies.

The purpose of these procedures is to provide a prompt and equitable process for resolving
complaints arising under the laws specified in these procedures. The objective of these procedures
is to resolve such complaints informally and at the lowest possible level. Before initiating a formal
complaint under these procedures, individuals are encouraged to resolve concerns by scheduling
an informal conference with the principal or other appropriate administrator. The conference should
be requested within ten (10) school days of the date the individual knew, or should have known, of
the event or series of events causing the complaint. The principal or other administrator will issue
a written response within ten (10) school days of the conference.

If the concern is not resolved informally, the complainant shall submit a written complaint, on a
District-provided form detailing the nature of the complaint and the relief requested, within ten (10)
school days of receipt of a response to the informal conference.

Initiation of Formal Complaint

A formal complaint form may be found online at
http://kleinisd.net/default.aspx?name=discrimination, or by requesting a copy of the form from the
appropriate coordinator. Formal complaints shall be addressed to the following individuals:

1. For complaints of alleged discrimination in violation of Section 504, Title Il of the
ADA, or the Age Act to the KISD Section 504 Coordinator:

Dr. Mary Rosenberg
4411 Louetta Road

Klein, Texas 77388
832-249-4400
mrosenberg@kleinisd.net
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2. For complaints of alleged discrimination in violation of Title 1X, to the KISD Title IX
Coordinator:

Mr. Thomas D. Young

16607 Stuebner-Airline Road
Klein, Texas 77379
832-249-4300
tyoung2@kleinisd.net

The Coordinator or the Coordinator’s designee will conduct an impartial investigation including, as
appropriate, conducting interviews and collecting documentary evidence and/or written statements
from the complainant and other individuals with relevant information. The Coordinator or the
designee shall schedule a conference with the complainant within fifteen (15) school days of the
receipt of the complaint. All evidence the complainant wishes to be considered must be submitted
to the investigator no later than the close of the conference. The evidence collected by the
investigator shall constitute the record for purposes of appeal. The investigator shall have ten (10)
school days following the conference to respond, in writing, to the complainant. The investigator
may extend any deadline for good cause as determined by the investigator. If the investigator finds
that any act was taken in violation of the laws identified herein, the investigator shall ensure that
corrective action is taken.

Appeal to Superintendent

If the outcome of the conference with the Coordinator or the Coordinator’s designee is not to the
complainant’s satisfaction or the Coordinator or designee fails to respond, the complainant may
appeal to the Superintendent or the Superintendent’s designee for an impartial review of the
coordinator’s investigation. The request must be in writing on a form or in the format provided by
the District and must be filed within ten (10) school days following receipt of a response or, if no
response is received, within ten (10) school days of the response deadline. The appeal form is
available at http://kleinisd.net/default.aspx?name=discrimination, or by requesting a copy from the
appropriate Coordinator above. The Superintendent or designee shall schedule a conference with
the complainant within fifteen (15) school days of receipt of the request for review. The
Superintendent or designee is not required to accept any additional evidence beyond that contained
in the record on appeal or to conduct any additional investigation. Within ten (10) school days of
holding the conference, the Superintendent or designee shall respond, in writing, to the
complainant. The Superintendent or designee may extend any deadline for good cause as
determined by the Superintendent or designee. If the Superintendent or designee finds that any
act was taken in violation of the laws identified herein, the Superintendent or designee shall ensure
that corrective action is taken.

Appeal to Impartial Hearing Officer

If the complainant is dissatisfied with the Superintendent or designee’s written decision, the
complainant may appeal to an impartial hearing officer by filing a written request with the
Superintendent on a form provided by the District. The request must be filed within ten (10) school
days following receipt of the decision of the Superintendent or Superintendent’s designee or, if no
decision is received, within ten (10) school days of the response deadline. The appeal form is
available at http://www.kleinisd.net/default.aspx?name=discrimination, or by requesting a copy
from the Superintendent. The Superintendent will appoint a hearing officer and notify the
complainant of such appointment within ten (10) school days of receipt of the request for appeal.
Hearing officers may be District employees who were not involved in the subject matter of the
complaint or the complaint process, or they may be persons not employed by the District. The
hearing officer shall schedule a conference within fifteen (15) school days of notice of the request
for hearing and issue a written response within ten (10) school days after the date of conference.
The hearing officer is not required to accept any additional evidence beyond that contained in the
record on appeal or to conduct any additional investigations. The hearing officer may extend any
deadline for good cause as determined by the hearing officer. If the hearing officer finds that any
act was taken in violation of the laws identified herein, the hearing officer shall make a
recommendation regarding the appropriate corrective action to be taken which shall be
implemented by the Superintendent or designee.
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BACTERIAL MENINGITIS INFORMATION

What is meningitis?

Meningitis is an inflammation of the covering of the brain and spinal cord—also called the
meninges. It can be caused by viruses, parasites, fungi, and bacteria. Viral meningitis is
common; most people recover fully. Medical management of viral meningitis consists of
supportive treatment and there is usually no indication for the use of antibiotics. Parasitic
and fungal meningitis are very rare. Bacterial meningitis is very serious and may involve
complicated medical, surgical, pharmaceutical, and life support management.

There are two common types of bacteria that cause meningitis:

e Strep pneumoniae causes pneumococcal meningitis; there are over 80 subtypes
that cause illness

o Neisseria meningitidis—meningococcal meningitis; there are 5 subtypes that
cause serious illness—A, B, C, Y, and W-135

What are the symptoms?

Someone with meningitis will become very ill. The illness may develop over one or two
days, but it can also rapidly progress in a matter of hours. Not everyone with meningitis
will have the same symptoms.

Children (over 1 year old) and adults with meningitis may have a severe headache, high
temperature, vomiting, sensitivity to bright lights, neck stiffness or joint pains, and
drowsiness or confusion.

In both children and adults, there may be a rash of tiny, red-purple spots or bruises caused
by bleeding under the skin. These can occur anywhere on the body. They are a sign of
blood poisoning (septicemia), which sometimes happens with meningitis, particularly the
meningococcal strain.

How serious is bacterial meningitis?

If it is diagnosed early and treated promptly, the majority of people make a complete
recovery. In some cases it can be fatal or a person may be left with a permanent disability,
such as deafness, blindness, amputations or brain damage (resulting in mental retardation
or paralysis) even with prompt treatment.

How is bacterial meningitis spread?

Fortunately, none of the bacteria that cause meningitis are as contagious as diseases like
the common cold or the flu, and they are not spread by casual contact or by simply
breathing the air where a person with meningitis has been. The germs live naturally in the
back of our noses and throats, but they do not live for long outside the body. They are
spread when people exchange saliva (such as by kissing, sharing drinking containers,
utensils, or cigarettes).

The germ does not cause meningitis in most people. Instead, most people become
carriers of the germ for days, weeks, or even months. Being a carrier helps to stimulate
your body’s natural defense system. The bacteria rarely overcomes the body’s immune
system and causes meningitis or another serious illness.
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What is the risk of getting bacterial meningitis?

The risk of getting bacterial meningitis in all age groups is about 2.4 cases per 100,000
population per year. However, the highest risk group for the most serious form of the
disease, meningococcal meningitis, is highest among children 2 to 18 years old.

How is bacterial meningitis diagnosed?

The diagnosis is usually based on a combination of clinical symptoms and laboratory
results from spinal fluid and blood. Spinal fluid is obtained by a lumbar puncture (spinal

tap).
How can bacterial meningitis be prevented?

Do not share food, drinks, utensils, toothbrushes, or cigarettes. Limit the number of
persons you Kiss.

Vaccines against pneumococcal disease are recommended both for young children and
adults over 64. A vaccine against four meningococcal serogroups (A, C, Y, and W-135)
is available. These four groups cause the majority of meningococcal cases in the United
States. This vaccine is recommended by some groups for college students, particularly
freshmen living in dorms or residence halls. The vaccine is safe and effective (85-90%).
It can cause mild side effects, such as redness and pain at the injection site lasting up to
two days. Immunity develops within 7 to 10 days after the vaccine is given and lasts for
up to 5 years.

What you should do if you think you or a friend might have bacterial meningitis?
Seek prompt medical attention.
For more information:

Your school nurse, family doctor, and the staff at your local or regional health department
office are excellent sources for information on all communicable diseases. You may also
call your local health department or Regional Texas Department of Health office to ask
about meningococcal vaccine. Additional information may also be found at the web sites
for the Centers of Disease Control and Prevention: www.cdc.gov and the Texas
Department of Health: www.tdh.state.tx.us.
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INFORMACION DE MENINGITIS BACTERIANA
¢Qué es la meningitis?

La meningitis es una inflamacion de la cubierta del cerebro y la médula espinal — también
llamada las meninges. Puede ser causada por virus, parésitos, hongos, y bacteria. La
meningitis viral es comun y la mayoria de las personas se recuperan completamente.
Médicamente, el manejo de la meningitis viral consiste de tratamiento de soporte y
generalmente no hay indicacién para uso de antibiéticos. La meningitis producida por
parasitos y hongos es muy rara. La meningitis producida por bacteria es muy grave y
puede involucrar tratamiento médico, quirdrgico, farmacéutico y el manejo de aparatos
para prolongar la vida.

Hay dos tipos comunes de bacteria que causan meningitis:

e Strep pneumoniae que causa meningitis neumocaocica; hay mas de 80 subtipos que
causan enfermedad.

* Neisseria meningitidis — meningitis meningococo; hay 5 tipos que causan
enfermedad grave- A, B, C, Y, y W-135.

¢,Cudles son los sintomas?

Alguien que tiene meningitis se pone muy enferma. La enfermedad puede desarrollarse
después de uno o dos dias, pero también puede progresar rapidamente en unas cuantas
horas. No todas las personas con meningitis tendran los mismos sintomas.

Los nifios (més de 1 afio de edad) y adultos con meningitis pueden tener un severo dolor
de cabeza, fiebre alta, pueden vomitar, tener sensibilidad a las luces brillantes, rigidez del
cuello o dolores en las articulaciones, y somnolencia o confusion.

En los nifios y en adultos, puede haber una erupcion de pequefias manchas rojas-moradas
0 moretones causados por sangramientos debajo de la piel. Estos pueden ocurrir en
cualquier parte del cuerpo. Ellos son una sefal de envenenamiento de la sangre
(septicemia), lo cual sucede algunas veces con la meningitis, particularmente la variedad
meningococo.

¢ Qué grave es la meningitis bacteriana?

Si el diagnosticada y tratada temprano, la mayoria de las personas tienen una
recuperacion completa. En algunos casos puede ser fatal 0 una persona puede quedar
con una incapacidad permanente, tal como sordera, ceguera, amputaciones, o dafio
cerebral (resultando en retraso mental o paralisis) aun con un tratamiento rapido.

¢,Como se propaga la meningitis bacteriana?

Afortunadamente, ninguna de las bacterias que causa meningitis es tan contagiosa como
aquellas que producen enfermedades comunes tales como el resfriado o influenza, y ellos
Nno se propagan por contacto casual o por simplemente respirar el aire donde una persona
con meningitis ha estado. Los gérmenes viven naturalmente en la parte de atras de
nuestras narices y gargantas, pero ellos no viven por mucho tiempo fuera del cuerpo.
Ellos se propagan cuando las personas intercambia saliva (tal como besando,
compartiendo las bebidas, utensilios para comer, o cigarrillos).
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El germen no causa meningitis en la mayor parte de la gente. En cambio, la mayor parte
de las personas se convierten en portadores del germen por dias, semanas y hasta
meses. Ser un portador ayuda a estimular el sistema de defensa natural de tu cuerpo. La
bacteria raramente supera el sistema inmune del cuerpo y causa meningitis u otra
enfermedad grave.

¢,Cual es el riesgo de contraer meningitis bacteriana?

El riesgo de contraer meningitis bacteriana en todos los grupos de edad es cerca de 2.4
casos para una populacion de 100,000 por afio. Sin embargo, el grupo con el riesgo mas
alto para la forma mas grave de la enfermedad, meningitis meningococo, es la més alta
entre los nifios de 2 a 18 afios de edad.

¢,Como se diagnostica la meningitis bacteriana?

El diagnédstico esta usualmente basado en una combinacién de sintomas clinicos y
resultados de laboratorio del liquido espinal y la sangre. El liquido espinal es obtenido por
una puncién lumbar (spinal tap).

¢ Como se puede prevenir la meningitis bacteriana?

No compartas comidas, bebidas, utensilios para comer, cepillos de dientes, o cigarrillos.
Limita el namero de personas que besas.

Las vacunas contra la enfermedad neumocdcica estan recomendadas para los nifios
pequenos y los adultos mayores de 64 afios. Una vacuna contra cuatro variedades
meningococos (A, C, Y, W-135) esta disponible. Estos cuatro grupos causan la mayoria
de los casos de meningococo en los Estados Unidos. Esta vacuna es recomendada para
algunos grupos de estudiantes de universidad, particularmente para los que estan en su
primer afio de universidad viviendo en dormitorios o en corredores residenciales. La
vacuna es segura y efectiva (85 - 90%). Puede causar efectos secundarios moderados
tales como enrojecimiento y dolor en el &rea de la inyeccion que dura hasta 2 dias. La
inmunidad se desarrolla dentro de 7 a 10 dias después que la vacuna es dada y dura
hasta 5 afios.

¢, Qué deberias hacer si tu crees que tu o un amigo pudiera tener meningitis
bacteriana?

Buscar atencion médica pronto.

Para mas informacioén:

La enfermera de la escuela, el médico de la familia, y el personal de las oficinas del
departamento de salud local o regional son fuentes excelentes para la informacion de
todas las enfermedades contagiosas. Usted también puede llamar a la oficina local del
departamento de salud o al Departamento de Salud Regional de Texas (Regional Texas
Department of Health) para preguntar acerca de la vacuna meningococo. Informacion
adicional puede también ser encontrada en los lugares de la red para los Centros de
Control de Enfermedades y Prevencion (Centers for Disease Control and Prevention):
www.cdc.gov y el Departamento de Salud de Texas (Texas Department of Health):
www.tdh.state.tx.us.
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HOW TO STUDY AND DO WELL IN SCHOOL

The teacher is there to instruct you and answer your questions. Ask for
explanations of anything you do not understand.

Always pay attention in class.

Start on long-term class and homework assignments immediately. Set a
realistic schedule of how much needs to be done each day or each week. Do
not create pressure for yourself by waiting until the last night or weekend.

See that you have the proper homework study conditions: a quiet area, proper
lighting, necessary materials, etc., and set a regular time, if possible, for
studying.

When you study, give the subject your full attention and do not allow your
thoughts to be distracted. Turn off the radio and television. One half-hour of
intense concentration often will be worth two hours of time spent during which
you allow your mind to wander or are otherwise distracted.

Learn to take notes in class. Do not try to make complete sentences; just write
down key words and phrases. One method is to take notes and later copy them
into a special notebook. In this way you are actually reviewing while you recopy
the notes.

Before you begin to read a chapter, glance at any questions that are listed at
the end. Read the captions of the pictures and look at the illustrations. If you
find any words you do not know, look them up in the glossary or a dictionary.
This will assist you in establishing purposes before you begin your reading.

After you have read the chapter or pages, go over the material carefully and
make notes of the important points that you want to remember. Do not skip
words or problems you do not understand.

Ask yourself questions about the assignment and, if you cannot answer them,
skim the material again looking for that precise information.

Do not get upset with a difficult assignment. After studying a lesson for a
reasonable length of time, put it aside and come back to it again when your
mind is rested. It will be easier the next time you go over it.

Ask your teachers for specific suggestions about how to study. There are

certain techniques that vary among subjects, and teachers know special
methods that will help you to remember and to understand difficult material.
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SUMMARY OF BUS-RIDING RULES

The following rules are posted in all KISD buses:

10.

“PROTECT YOUR RIDING PRIVILEGE!"

FOLLOW THESE RULES

Follow all directions the first time they are given by driver.
Observe same conduct as in the classroom.

Be courteous, use no profane language.

Do not eat or drink on the bus.

Keep the bus clean.

Do not use tobacco.

Do not be destructive.

Stay in your seat.

Keep head, hands and feet inside the bus.

Bus driver is authorized to assign seats.
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KLEIN ISD 2016-2017 IMPORTANT DATES
AUG15-18  Staff Development JAN 2 Staff Development/Student Haliday
AUG 19 Optional Teacher Work Day JAN3 Classes Resume/SECOND SEMESTER BEGINS
AUG 20 SUMMER HS GRADUATION 2015 - 2016 JAN 16 Martin Luther King Holiday
AUG 22 FIRST DAY OF CLASSES FEB 20 Staff Development/Student Holiday
SEPTS Labor Day Holiday MARCH 13 - 17 Spring Break
NOVS8 Staff Dev./Student Holiday/Elem. Parent Con.  APRIL 14 Easter Break
NOV21-22  Staff Development/Student Holiday MAY 29 Memorial Day Holiday
NOV23-25 Thanksgiving Holiday JUNE1 LAST DAY OF CLASSES
DEC 16 END OF FIRST SEMESTER JUNE 2 Staff Development
DEC19-30 Christmas/Winter Holiday JUNE3 HIGH SCHOOL GRADUATION
AUG 26 SUMMER HS GRADUATION 2016 - 2017
GRADING PERIODS INCLEMENT WEATHER MAKE-UP DAYS
ELEMENTARY DAYS SECONDARY DAYS NOV21-22 JUNE2
AUG 22 - OCT 14 39  AUG22-SEPT23 24 FEB 20
OCT 17 - DEC 16 39 SEPT26-OCT28 25 K
78 OCT31-DEC16 29
78 KLEIN ISD
h‘?&&"ﬁ'@“‘f&'&é’l S JAN3-FEB17 33 Klein Ind 1 District
- = en 1SIr
9 FEB21-_APRILIS 33 " 2200 Spring Cypress Rosd
=1 g‘g Klein, Texas 77379
832-249-4000
Total Instruction Days 177

www.kleinisd.net
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