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January 2015

Dear Klein Community Member,

Thank you for your interest in the Klein Independent School District. We are proud of the
success of Klein’s students and teachers in the 2013-2014 school year.

As required by Board of Trustee policy, each district shall publish an annual report describing
the educational performance of the District and each campus in the District. This annual
performance report must include:
•

•
•
•

Performance and profile sections of district and campus Texas Academic Performance
Reports generated by TEA;
Campus performance objectives and the progress of each campus toward those
objectives;
Report of violent of criminal incidents (included within the Discipline Performance
Report); and
Information from the Texas Higher Education Coordinating Board (THECB) about
performance of students in postsecondary institutions.

Also contained in this report are:
•

•
•
•
•
•
•
•
•
•
•

District and campus 2014 State Accountability reports which also includes reports
describing Community and Student Engagement rating results;
District and campus School Report Cards;
District and campus Community and Student Engagement Ratings;
Federal Report Cards (coming soon);
The District’s accreditation status;
Klein’s SAT, ACT, and Advanced Placement exam results;
Information concerning school violence prevention and violence intervention policies
and procedures;
The findings that result from evaluations conducted under the Safe and Drug-Free
Schools and Communities Act;
The District’s current special education compliance status with Texas Education Agency;
Results from the 2013-2014 Klein Quality School Survey; and
The district’s unencumbered surplus fund balance.

The information contained in the Annual Performance Report shall be a primary consideration
in Klein’s district and campus planning.

If you have specific questions about the information contained in this report, please contact the
KISD Department of Research, Accountability and Data at 832-249-4500, or visit our web site at
www.kleinisd.net.
Sincerely,

James W. Cain
Superintendent

Klein Independent School District

Mission:
The Klein Independent School District, proud of its heritage and embracing the future,
develops students to become skillful, active, reflective, self-disciplined, and honorable
members of their communities through engaging learning experiences in a safe and
nurturing environment.
Objectives:

Beliefs:

Klein ISD believes that quality student achievement goes beyond achieving the highest
ratings awarded by state and national accountability standards. Our strategic
objectives address both the academic success and social well-being of every Klein ISD
student
• Each student will achieve academic excellence with comprehensive
knowledge, skill, and understanding within his/her individual learning plan.
• Every student will demonstrate the character traits of a productive and
honorable citizen in a global community.
We believe that knowledge empowers people.
We believe that the limits of human potential are unknown and immeasurable.
We believe that a safe and secure environment nurtures.
We believe that all people are inherently free to make choices.
We believe that responsibility is necessary for the benefits of freedom to be realized.
We believe that leadership is a shared role and responsibility.
We believe that integrity and respect build trust.
We believe that meaningful relationships are essential for overall well‐being.
We believe that families provide stability for communities.
We believe that diversity and heritage enrich and strengthen.
We believe that faith gives meaning and purpose to human life.

Board of Trustee Goals:

Improved Student Achievement
Positive and Safe School Environment
Financial Accountability
Quality Personnel
Sound Policy Development and Oversight

Strategic Parameters:

We will put students first.
We will not compromise our commitment to excellence.
We will treat all people with dignity and respect.
We will practice open and honest communication within our organization
and the community.
We will not compromise safety and security.
We will be good stewards of our resources.

